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The Present State and Issues on Teacher Pay System in England & Wales

HONZU Manami

Abstract

The deliberation on teacher pay system have being happen under present central government policy,
which is to collect financial condition. The amount of teacher salary is the highest cost in public education
service. Central government policy is affected by New Public Management, which was introduced in UK in
80s'. However the Blair Administration in UK have been saying that it would support NPM as means and
partnership as purpose. Therefore we will see the present situation and issues on teacher pay system in
England & Wales in this paper.

We can look teacher pay system in four points of view; general rules, financial resources, distribution to
school, distribution to teachers. General rules are in the document written by School Teachers Review Body.
Main financial resource is Dedicated School Grand by central government and is distributed to each school
through approval of school forum in local county according with local financial scheme. In school, governing
body decides each teacher salary.

The important point in the change of teacher pay system is to secure professional development.
Performance threshold has possibility of it. The other points, to guarantee circumstance for partnership
among teachers, to connect personal evaluation and school evaluation ,and the scope of criterion in

performance management, is also suggestive for Japanese pay system reform.
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T5 JELTWwa. BERELL L7, F4E 6 HOBHKF -
BRERIE, REEDEA/NFEROBIREES
2T%HIET B LY AThAS &5i, TH
THRTO [BEFBES OBERFICET 2 H
2006 (B RDHE) 1212 5 ERT 1 HARE DMK,
RIS KEADMER, AMERE KD EBHE
DFFWABIT o ChooBx 2 51), PR
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T H3LBIZHEED PN TW B,

T L7-EMEMRGHERL L OBy %1%, 804N
B, A XV A&EH.0ELTEEICEE > TWwW5NPM
(New Public Management) O#FRHIZHE L TW5.
NPM &, BUffsziisiss RiEd & &b, BHEH
DEA, M - BROBHIM, BORVELIITOH
BT S0 E L0 Lidvi, NPMBRHEIC
BWT, NPMAPAEREEL LTERZONTWSEDITT
ITwv. A XY RTIE, 1994FICEE LT VT BE
&, BIPRSFRBOEIC L 2 HIHFERO [N 2BAF] 1k
LIE—MEHET [R=0E] Z\/IFTE. 22T,
NPM %z FERELDDY, TBHEAD - F—T v
TRHMBOERE WL T2, AHEFMOLFESH
ThhTER. 29 LAREDOLRIT, ANEET —
YADRKZHIEHCH 2 HMEHRS L, L0kH)%n

MEEEOLPIBIPNTELZDOTHA ) b

D &) HEERLD S EITDOA F Y ABFRICOW
THTHDLE, HEFEE WS BED S O RIZERE
T35, TUTHMHEIL L 2REBROKBREHIEICD
WTOMRIZE R4 Ldso T, K&
XTI, A F) ZAOHEEB/EHED L AITDWTH
LRICTHEEDICEDORBEIIOVTHE ZIT) &
EMEOHBNET 5.
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BWEHRRKEVFERRETY | FPREERFE2IL T | SNFEBRED ERMBGE | FHHFES
hLICHREREED W | Be (H) Bl ICEDE, [#R7+—
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[ BOEE O EYCEIC T 2 45812006) (CFRLI8ETH 7 H)
(http://www.mext.go.jp/b_menu/shingi/chukyo/chukyo3/siryo,/031/06080813.htm)
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2L, CEMEE [RESMEOZHES) &2004] (ESZEDRIR, 20054F) T, [ D HIRE - #hRMLEDHBREL B L TR5%
ZREL] (62~63H) IZBWVT, LHBBERFIMIASIBRICEVBREIND LI ICho/zT l, BERERSD FEHRE RN
DBREBOBDOEEEEIIBVTUIREDOAIHELTR ) LIl Ro7:Z L LFOYEEBAL T 5.

—194—



A ¥ ) AHRREHEDOBR & FRhE

20054E 9 H 1 HA 520064 8 A3IH ETICBIT 5, A
YISV FE T - VADOHEBICEA SN,

FEOEMARINE, 20024FEF #1224, 1245%03)12
b5b. BEDOWE, BEROZTEEMG - B - FrEEE
TR ET B DILHEHEKRE (The Secretary of
State) T» B2 (1224(1)), Th o ITMEFITHED
2L % 53 (1244(3)), € D#E#EIZ, STRB (School
Teachers Review Body) D52 L TR S
RER SR (1255(1)).

STRB, #ED#E, BEOHERN - BB - 7
BEFRICOVWTHERL, BEFRRAREIHELZTD

(120%). B, BREIEMICLD, RRIIHEFEHRE
REIZXoTHRASINS (119%). STRBIZIX,
HfzsE L, £n s ko R T 2 EROIER
EHADRE ERET 52 BVRIN TS, FAKD
L REFHBEERLPKEIIH L THITbRIFERS
vy (121%). 2005 DFFEOKIZIE, BMEMEZ
EH15MAE H#ERkE LTw5®. STRB#EET
&, FRICHREICET A BB SRIRE NG, ok
ZAE, 2005EMSTRBIEGE T, EMERERE L
BEROIRBEICOWT, 4 Y 7 LFIIHET 52.5%
W I TN A,

STRB @ 134, WAMG (Workload Agreement
Monitoring Group), RIG (Rewards and Incentives
Group) & Vo 7= HBMEMEZHL LT HIHHESD [
& FIEIOERICEENZ b o TWwWb. WAMGHE,
20034F 1 H1I5HoZEm#IcEo &, EAE, BUF,
M BAAZRETHI0FKIC L VBRI TV BY,
5, RIGIZ, 200448 1 A 9 H oA 1c &0 < Hifk
THY, &L THRMPFL OV THEET O

e - F5IE] (20054) ICRBEINTVWEHEE
BRI, KRE—BEBEE)—F— v TN
HEIZHPNGE, — BB ICITETEEGHE(FE2)

WEAEINS, BREREFROMES (Dur Fri
BAAVY TSIV F&T 22—V, @u ¥ Frhuli,
@u ¥ Frapst, @u N UREBE) SRR EIUR
PREENTWS, ZThid, hoBEOHREICEY
THRFETHS., —ikHE I, EEEHARO6H/ET
A, SEFEEENT, LBGHE (F3) 298
Hehd, EHREERD 3BT CTEAVZHEIIEFH
B (excellent teacher) & Xidh 5.

EPEA R, LEBRERICBI AR L S TICFEY
THOPEER, FFROFERBERD S, 2721,
ERBBEOABIITHET L EEIN TV S,

EHIC—RHBE I, SFEREET TS, Sl
Be# B (Advanced skills teachers) & & HRE o#
B (fast track teachers) b & ¥ 5. B aEH#HE
I3 1D H2TRRIC & o TR S T 2 ofaH
RERESINTVE (FR4)., ABEEHE I 5
BD20% % M CTEBT H LI BBEBREBICRS. &
MBS BIZ2001FE 1 OFE SN, RuEErLE
AR IZ D W TR,

Plbto—f#EIcq U<, 2005¢4E128310 F TitH
BREOFMLFY (1,638K ¥ F~105728 » F) »9gk
EINTW, 2006681 A 1B, [HFE - %8
F2 | (Teaching and Learning Responsibility)
WWEBEL o7 [#F - #8F4] ZTLR1& TLR2
ORI, ETLRZWL ST 5050, 72hi
XHET HONEFRBERDVHMT LI L Lo,
7272 L, TLR1136,500~11,000:F > F, TLR2i%2,250
~5,500 K FEHEENTWS,

DEZ, V=¥ =Yy T I NV—THRBIIDOWTAT
B V=F =Yy I NV—THBZ, KE, BIEE,
BEMEP SR ENTVD. EOXIBRAY v T
B (NBEBDOBERH) IZT20Hh0d T, SFEROE
BEESIRET SH. 72720, [ - F50FE] (2005

9  15FMKIZRD & B Y. Association of Teacher and Lectures (ATL), British Association of Teachers of the Deaf (BATOD),
General Teaching Council (GTC), Information for School and College Governors (ISCG), National Association of Head
Teachers (NAHT), National Association of School Governors (NASG), National Association of Schoolmasters Union of
Women Teachers (NASUWT), National, National Employers’ Organization for School Teachers (NEOST), National
Governors’ council (NGC), National Union of Teachers (NUT), Professional Association of Teachers (PAT), Rewards and
Incentives Groups (RIG), Secondary Heads Association (SHA), Training and Development Agency for Schools (TDA), Undeb
Cenedlaethol Athrawon Cymru (National Association of the Teachers of Weals, UCAC)

10 FHZBEKRDEY ThDH. Association of Teacher and Lectures (ATL), GMB (Britain’s General Union), National Association
of Head Teachers (NATH), National Association of Schoolmasters Union of Women Teachers (NASUWT), National, National
Employers’ Organization for School Teachers (NEOST), Professional Association of Teachers (PAT), Secondary Heads
Association (SHA), Transport and General Workers' Union (TGWU), UNISON, Welsh Assembly Government, #H{kiE4.

11 MEEMRE, ATL, NAHT, NASUWT, NEOST, PAT, SHA, EFHBEELATH 5.
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EHRELEHE
ERAHRERE (BEHFEKE)
LA
L V=¥ =Yy T V—THE -BR BIKRE BEME
B1 A% ASEREEOBR
%2 2006EREERE GEIR - K> )
]
@ ® ® @
el SRR DAz DAY Fik
M1 19,161 23,001 22,002 20,082
M2 20,676 24,315 23,316 21,597
M3 22,238 26,007 24,978 23,259
M4 24,057 217,756 26,697 24,981
M5 25,953 29,676 28,593 26,877
M6 28,005 31,749 30,642 28,923

Hi#t © STRB, School Teachers’ Pay and Conditions Document 2005 and Guidance on School Teachers’ Pay and Conditions, 2005, p51.

}3  2005F EMRHAHIER (IR - K2 R)

@ @ ® O]
A>77F . - . .
VR U VANV VA SV Bk
PR = = 0 0 YR L ER
Ul 30,339 35,985 32,979 31,260
Uz 31,464 37,752 34,101 32,385
U3 32,628 38,916 35,268 33,549

Hi#t : STRB, School Teachers’ Pay and Conditions Document 2005 and Guidance on School Teachers’ Pay and Conditions, 2005, p54.

}4  2005FESMBEHEEHER ER - K2R (5]

@ ® ®
;;ii;; AL ERRRZ 7" o R EE

1 31,491 37,782 34,131 32,412

2 32,052 38,343 34,692 32,976

3 32,619 38,907 35,259 33,540

4 33,174 39,465 35,814 34,095

s s | s s

26 49,296 55,587 51,936 50,217

27 50,238 56,526 52,875 51,159 j

i © STRB, School Teachers’ Pay and Conditions Document 2005 and Guidance on School Teachers’ Pay and Conditions, 2005, p68.
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®

o R R

®@
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40,257- 53,193

38,535— 51,474

42,162— 57,045

40,440 - 55,329

45,264—-61,194

43,548 159,475

48,453 - 65,655

46,734- 63,936

53,193-172,144

51,474-170,428

57,045—- 179,305

55,329 177,589

61,194— 87,159

59,475- 85,440

67,218— 95,934

65,499—-94,218

© @
. ; NG
B FE Pl ER ;;ZZ;; TRy L
1 6-18 37,617—50,553 43,908 56,844
2 8§-21 39,622— 54,405 45,813- 60,696
3 11-24 42,627— 58,554 48,915— 64,845
4 14-27 45,816-63,015 52,104- 69,306
5 18-31 50,553 — 69,504 56,844 — 175,795
6 21-35 54,405— 76,68 60,696 — 82,956
7 24-39 58,554 — 84,522 64,845-90,810
8 28—-43 64,581—93,297 70,869— 99,585
4

i 1 STRB, School Teachers’ Pay and Conditions Document 2005 and Guidance on School Teachers’ Pay and Conditions, 2005, p38.

) Tk, FRERLHMBICELT, V—F—Y v TS
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W5, Thbh, U—F—Ty IV —THEBREE
&, TUHBRIC D72 T ILBAL43HBETEDY, 64k
DEOBEICIZREDE) R 8EELL=y 227
BHEREENTWE, 22y bXa7id, FELMTE
FELEIDOBTAF—ATF—VRBERLUCEHES L
5, F—AT—=V1~20/R¥IIT, F—AF—V3
ORBIZ Y, F—AF—T 4 DFBHITL, F—RF—
D5 OBREIXIBTH S, B, F—AT—VEEED
BfRE, F—25—V1 1, 2%4F, F—RA5—7
21 3~6%ME, F—RAF—V3 I T~9E F—
AF—=T4 110, IEETHD., F—AF—V1~3
DEARZEILBTEEFEN T X b OEGEHFE DT
BNTW5, FHEMAEHITTCHRL L, | ~6%EFT
DFEBHS00LHFERT > F VLIRS E T 5 FHK
DY) —=F—Ty T NV—THEE, BRE3SEAL L
D (500A x 7=385002=vy b 2a7), 11D 524
BD % THRES I b AZ LiZh 5,

LIAHAT, BBV —F -2y I NV—THE
TRELLDOBEDVEL RBDELIH. Y —F—
DT ITNV—=THED 1 #IZ, Qur FrERLA Y
9 v F&Y 2 — )V 233,249, @u v F v H.LE
39,537, ®1 ¥ F v xB4135,889, @u ¥ K v A
10K Y FTH B, V—F =Y v TP NV—THED

®6 U—4d—SvT7JI—THBEERBEREEIZY NAOT

2=y bPRAT
1000

1001— 2200
9201 3500
3501 5000
50017500
7501 11000
11001- 17000 |
170012 k- N

W : STRB, School Teachers’ Pay and Conditions Document
2005 and Guidance on School Teachers’ Pay and
Conditions, 2005, p39.
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STV 2 EREEREEE & 0 ST S 5.

@ WHKEBEOXLEBDRE

PEAh7z &) 8BRS T, FREERFE2E
ETHEPLDOMBETHEE LTWD. ERFER
i3, PREE IERPFRE S N Embh &
Thb. ZNETOED LI~ &2 BE
L, 2006%F 4 A»oEAS N Azfteik, £
FRED LT, FERR, WHRSHRRET A5E%
WIS U CREE P URET 5. I BREEALCHE
2o BFRANEERBEISH S NS, B, A FUX

12 KEF [AF)ACBT 2 ERSERMEYWE L] EMAALEEN] 7H24H%, 20064, 14~15H, KEF [1 ¥V RSB
FAERFERMERE T EHBEAKEER] 837 - 1485, 20064, 14~15H.BHA LY [HE O BRI L EERHE
MB—RERFTHETHBYED > ORB—] BALBEESS [WBEEFMA] 335, 20064, 15~29H % LEMR
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TILEBEE DB & 2 5 BH 203D 5 D D DFEEIRH]
PRONTWEDT, WE - AREEIH L IUE, PR
WIS N FRIF RN ED WL % 5. HHEE
ANCHbeT, FREBOEBEE (34F) FHLH
CICHBUERE (4H-3H) »Oo%REE (9 -8
H) 2O EH], WPHEOMEILL Vo ZEREHAT
sy 0¥ (s
INOLOREEEOHAICOVT, WERHEL X
20054EEBFHFIZB VT, HVFRANANESE L
WSOV ZEFRBIELEETH-722 L, &
HEESPFEBRITHERICE S ENE7:D L o il %
LTwa" FTUL7HEME, ZEEERSNEDEA
Xy, WHEBEBEOE—OZREN, BENLZEEY—
CARMEDP S, BREEOHEELE~L TTETE
THIECRBELTVBYE

® WEBEORSECESE

ERGERMT &, HHEREIMERT 5 [FRY
Bzt | (School Finance Scheme) (Z#0 &, [2M#
7+ —5 4] (School Forum) 2 & o TEFRICES
INha.

[ZEROKHE LRI B9 5 19984F 1] 485% (School
Standard and Framework Act 1998) 2 X b, # )5
EWEME PR BGETE | 2B LERICAE L &0
NER SR, [ER7+—5 a1 1%, [FRKELE
FEICBI T A 1998 475 A7 S TNT [ 20022 HE
BERIHESINTEY, PREHE, V- — v 77
W—THBERETLHHE-L00HBREINS. BWHFH
BHRORFELELILDHTES.

@ HBEERKRES

BRI E S SN2 BEOMBUEHIIERBES
Zhb Thbb, FREHRESEY, [HE - F5IE]
WCEDXLDS, HEORHAPAKTRET 5.
BRI [HREESBHA] 2ERL, ThickED
SERBHESZEE TS, HA] &, BHoH,
HELLCORBRE, B EHSESREETwRITR

W 6w, BEORVFROBGE, FRAFXIL,
BELCOHEE, 25y 7L LTCOHEE, HHHKKE
MREL LTOHE, ke LToOBREP OB SR
RIZ7% 5% (20024E# B 195

FREESL, BFREBEEERICOVTHERE b D.
ZFOMNBIZERDEY £ ENTWBS, OFEZROK
W A2 EET 5, QFRORKEEE72T3, @) —
F—y o T INV—THBERET B, OFRTFHEEN
FIZOWTRET 5, OX@EHEOHE%272C, 2%
WME DMz E/ST 5, ©F Y aF b Fasads
FEEIZHEZOND EHIZTE, OF—RAT7—-V 2, 3,
4, CO¥NTAVOREREL/-TS, ®F¥aT
VAU F 2T O RS EERERCHRET
%, QEEORML, EEN, ENBELIETS
FEERET S, ORI XIREET2HEG2EAR, &
TOFEDITEREBEIRESINDL LHICT B

3. BERKESHEREDOESR

DEATER L) 2BEBRSHER [HEBROBA
b LGB EERICEDONTCE L ERETL
ENTES.

TV T B, 19984 ITHkE TH - B E k]
BV THR—EOHE Y — CARMITIT [HBOH
f4t] (Modernising the teaching profession) #%4%
BThHhHEL, FOLOIZERETM (performance
management) AW SGHIEOHLEREZRRL
oo AFVRZBWTHBIE, OEFLEEEZVED
AL Zo TRy, OFREHTHILIINT
BHIERN ZEE DT EE L 2V, OUMELSEEIZT
bhhTwiwy, OFBELHENELTEL, OFEEZV
RPBHEMENITAF AL A=VPHKFIET T
W, ELTWwa" 29 LzRED S OBE T#
BOBRAL] LI biITHE. ThHDYEIE,
Rl OBAITMZ, FHOME, #HROFHMLR
AR T 52 00KE (HFEROPFORE, BEIG
BowE) 2EHTLILEIHLED LTV,

13 Department of Education and Skills, Consultation on New School Funding Arrangements from 2006-07: A Summary 72 &

(BBEHERET 1 F ¥ —F» MIEBOPDF 7 7 £ V)

14 Department of Education and Skills, Department Report 2005, p99.

15 7L 7EHD20054E10H 24 DiE#H & . (http://www.pm.gov.uk/output/Page8363.asp IZ15#)
16 HBEEBETF A Fvr—32 v bOF—LR—I XY (http://www.gov.uk/management/atoz/g/Governing_body/)
17 Secretary of State for Education and Employment, Teachers meeting the challenge of change, 1998, pp14-17.
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i, FRGHEICOWTIE, MEiTALEIIC, %
MBS > NICERERICET A K& R
MERAEEEN TS, ERBHAKOHERIIT L 7 B
PRI o DRVERL DO, FRBHEIZBWTHHER
HEFJUCLL2BEBEOBME FRIIEDFRILY
VBOETENLBERTES.

LV HTE, HERGOREEL %5 STRBH
EEEEOBER», ¥ =2y PETABAI TV
TEHEHIET S, AEREELZILD, BRABE
DYWMEMETHHNUT, B2 d LITHESh
72WAMG, RIGED L) ZRMEZN%E ) O
LRI L7 D%, BHERBEDF—LX—T%
HFMIBBEN TV LI XEP LML I LA TE 5.

HES—CRAE2Z05HTHLTFLED - REZD,
FREBERTBLUTERZENTLHILATES. Kl
bENzE I, AFIGEREFEFELENS D
DD, EFHEEHE D LIRS NI FREERZMNED
BAICXY, WBEAMSLSCIREESICE > THIY
BERTH D LI, FRGEE O ICERPEICE
WCHEEREZF LTS,

DX % [#BOBRIL] L¥EBRSEOMAGD
i, A L. FLoic) tax72zLH1E, NPM
FEEXFERLLDD, Wiz T L) TV T B
WEBIMTHREED BRI THE EWZ DI LV TE
5. WHRMELERT 5 LEBRN 2 ERLHRICE
LAL—HT, FREREORA REBEFERHENS
) REBOBENL LN, BEOERPDIINT
Wb,

SHORYBICBNT, [#BoBMRI] ¥R
MWD RERIEANICEIBEEINEREZ LTI
V. 722l ENLD, HEEHICOWTERELIT
o TW M EBRSEHMICREL, ThkEr
HESETWED%5, Thb. HAiE L TOMRER
AW TH B %51, FHEICEI BEHIERED
BOWHEBY — ERADRMICORHI o> TV 25, BIZHK
% R O R 2B L BT, R BRERIM

T 572 TEDBEIZIZ D RS 2w,

T, BUTHIEIIMBHE L EH L TVWHDXE59
. FOHNCHEOERRRIIOVWTATEE N
HBEBREEDSTRBICIRH L7-BERHC LU, 20044
SHOBEBEOHRYM, FUKOFRIRTNOLIIC
AT ENTEL. WEREDHLETHEROKEI
ERERIRSER I TV 5.

xR7 —REBOERBHE - FHOHK (200453 B)

W FY FLE (%)
<HH>
HTERA R 414
LR 49.9
HRB R B AR 1.1
EN 7.6
<ELEFY>
L 47.2
1% 19.2
2 #% 15.6
3% 8.7
4% 7.7
5#% 1.6
<KRIZBBEF L >
L 96.6
14k 2.0
2 % L5

Wi BOE RS D & STRBICIRI S 28k %335 0.
(BEE®RET 1 Fr—A4y MEROPDF 7 7 4 V)
BRIIMIZIZED L) BB E 2 AL TNEDESYH
2. UL BEHEEISTRBICIR I L2 &2 5 A
ThbE, HIVER DI9EICHRICOVTWIH
151,600\ 1%, 20054F 3 HBifE, 40& % B &, 6#HDL
FIBLTWARY. B, 19954080 ~1THOH L
THEL/SITHET S 0~ 5#RICE LTV H820 A1,
20054 3 HBIFE, 70% (15,990N) % Eik#bkl&EH
# 01% (3300 2SEEBEHE, 17% (38600)
B)—F = T IN—THBEHRoTWBY, LY

18 BEEME [<EFTAHRE>O®EE K2 MERIER~OBE] FHtL, 20054, 7% LB,

19 HEFHEL D S STRBIZIRH E - EH (Statistical table as an annex to the 2006 written evidence from the department for
education and skills) %1, #221)& V. FEEFHEETF 1 Fv— 4y MIBBOPDF 7 7 1 V) RXH40%OHNFTIE 4 %104,
5 #%304. E1THRA 5K SN TW1905EMEEFICBVTLLED 2HRICB LTz, 2B, 2006564 > 79 F - v z—NVX
DEEHRTINVY LA ABRAOHEBIE396,380N. 2D H3/5i1CHh 72525 (40—15) AANDOHKER, HBBRBREBNFI0EUT LI

TEIRB.
20 RLEFR23LY.
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biF, 10ERTICIETML/B3TH o % E D HEFH
==y FINV—THRELoTWBI LI, 4
DI B O G-HIEE Tld % S i 2 - 72 B AT
ETELLDOLHERTE L. s ABITHIEICIIN
LWiiddH 5. 2000 2~3%D)—F— v
TN—THEDPERE 2->TBY, TV 4 LTEHL
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